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é Founded in 1 901 '3 ﬁﬁm“/i\)l’ hm

.IHI. Listedin Hong Kong as CLP Holdings in 1 998

CLP Holdings Limited

= Listed on the Hong Kong Stock
Exchange (0002.HK).

= QOperates a vertically-integrated
electricity supply business serving
80% of Hong Kong’s population.

= Holds investments in the energy sector
in Chinese Mainland, India, Southeast
Asia, Taiwan and Australia.

= Diversified portfolio of power
generation assets include coal, gas,
nuclear and renewables (wind, hydro,
solar).




Boilerplate syndrome

“| didn't have time to write a short letter, so | jUST
wrote a long one instead.”
Mark Twain A \,
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Taking something from one man and making it worse is
plagiarism.
George A. Moore



“The whole drive to encourage

In disclosure documents is
good news for me. For more than forty
years, |I've studied the documents that
public companies file. Too often, lI've
been unable to decipher what is being
said, or worse yet, had to conclude that
nothing was being said.”

Warren Buffet



what CLP @) B

aims to achieve

by Corporate Reporting?
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Reading a script is usually as
exciting as reading a boilerplate
legal document, so when you read
one that makes you feel as if
you're seeing the movie, you know
it's something different.

Tom Hanks

Providing the right information at the right time in
a fair, balanced and understandable fashion

Trust through transparency



How CLP @) P E

achieves those purposes?



By moving towards Integrated Reporting —
how resources be allocated and how values be created?

Qur Business Model
e : Snapshot of CLP
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‘We will focus on reducing costs and

improving opermtional performance.



By addressing issues from different stakeholders’
perspectives
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Owr respect for the enwirorunent

Care for the emionment & one of the four key values “of our

specific Environmrental Policy Staterent, wingthe Group

Value usi rision and framenork. Furthe mor,
g into realty. The w o inrplernented i
% eporsbly ransg: inpacts

of our business on

ks 0 coner 3 range of materisl

covers the entire eneray supply chain, the suite of pote ntial
ervironmental isues thatwe needto manage depends on the
type of generation, ste specifi: conditions and the nature of
the business.

Environmental Management Approach

OurGroup Emionmental Rolicy State ment, which s

included in the CLP Value Erameark ard avaikbl onour

wwebsite, sets out the principks thatourbusiness units st

follow. The topics cowe reclby the comrbination of ourGroup
s i

include: corrpliance:; use of resources suchas materisk, energy
andwater, inpacts such & errissiors, effluents andwaste; and
biodiersity. Thiough this Policy Statement, we committo:
Corrply fullywith allapplicsbe e mwironmertsl ks and
rgulstiors:
Ersure thit all key e rwironire ntal inpacts are ientiid and
managed in a rspors bk manner,
U 3l esources, including fusl, water and other natural
rscures effickntly and coree nathely, and increase the
w2 of rrewdbl msouTES;
Continuausly inprowe our erwironime italpe rfomance:
Wonitor and report the e itonmental performance of our
business:
Provids the training and fsoures necessary 1o et our
evironmental esporbilites:
Share cur knowledge of erwiron e ital Bsues and

I fespect 1o rguistions and conpliance, CLP has tao primary

Human (_aPlla(

Our people and, safety performance

Safety Comes First

Safety his abvays been 3 centralpillr of how we conduct
urbusiness. For dscadss, a ‘Safety Comes Firt” cuture has
quickd CLP el Todky, we ermploy 7, 380 pecpe across the
sia-Pacific egion andwe aplythe sarre principles and
values in sl curbusinesses, Our goal b 22 injurks inallour

Environment

Employees

which & equivake it 0 3round 100 persons working #ar.an.
sear.

In201 5, we ecorded 16 cases of L inourmsjor

assets or assets under ouroperstionslcontrol The,

TRIR of CLPe nployes and commators fel from o,

2014 100,25 kstyear. Howsser, one fataliy hape)

2015 when i

cpermtions andsafety s abays our
business

We benchmark oursafety perfo mrance by measuringour Lost
it Injury Rt (LTIR) ncf Total Recordabe Injury Rate (TRIR:
They refer to the numberof kst time injuries or e bk
injuries mecsured ove r200000 working hours of exposure,

raintenance workon site 3t a frinority-cwned ass
Dagangei o Jilin Provinge in Mainkand China,

The tab below summarkes the ol safety perf
ourmajority controlied ssets and assets under our
contral in2015 for both empicyees and contractol

Safety Performance

Community

Our conumitment to- connect with- owr stakeholdersy

Fecpk 3 atthe heartof CLP' comorte saluss, & enshiined
inourValus Framework fistpublihed in2003. Inourpursuit
of sustainable developrrent for the future, e put special
enphasis onour relationshp with peopk scross 3 wide

Climate Actionand Intemational
Engagement
CLP moagnises our e 12play in helping the workdachieve

inour L e ¥ <ortr spectrumot intemaland extemalstakehokder. They incluge  the SDGs, el these on combatingcliate change, and
comrrunites: and our customs s, shareholders, busingss partrers, supple s, ensuing access 1o sustainable and atfordable eketicty. In just
Location MR MR R WR LM TR TRR (LR
empges, policy makers and the wids comenuniy avera deca, CLP has Geseloped cver 3000MA of reneweble
e e energy inour generation portfolo, At the same tie, we invest
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controlkd assets are requiedto deselop their wnsite oy e cw " inthe ams
W 8 0f0 018 4 o005 0% 16 087 035 = o1l of climete we of renewabes and

102015, we Esveds nurberof supporting guids fines and
develped ane-kaming package 1o assist our egional
business units to inpkment the Health, Safety, Security and

‘operations of our businesses. Inadkition, we need
the organiations | agilty to adapt to anincreasing
and solatik business emironment and meet the ch

ogh

mlled out inthe previous sear.

10 inaorpor HSSE mquirements
o their business programmes. This 3llows us 1o continus.
40 maintain high standarck in heakth, safety, security and

ervirmnmmtal aress of ourcpetions 35 we expand.

Our Organisation and Resources

To suszessfully rplement our insestrentstrategy, we
mustersure that we are effectively oraned, adequately
resourced, and equispeduith the necessary capabiliis. We.
continuously evien ourorgankation to ersure that it supports
aur andthe ikt and safe

e
o detait of oure mpkyee ditrbution 3t the e

Age Distribution by kegion % of |

that are urgently
daelpment
45 3 respors bl ene gy provide, we particpated in the United
Nations N

energy efficiency, both internations by and in the communities
wwhere we cperate. The highlight lsstyear was the attendnce
by CEO Richard Lancaster at some of the sidk everts atCOP21

2015 10 understand e about the kes of businesses in
contrbuting o the S DGs. based onthe adapted goaks, e hie

lope o
ourSustainabilfty Framework for rore detaik, phase efer
t00urSustainabily Bepord. In line with the S0Gs, C LPwill
continus 1o develop community initistives, business solutiors

in he shared ourvis of 3 biweatbon
future and reform of the elscticity market in China. He 3o
riteratecithe importance of clarity and predicubilty in the
s of enermy policy across natiors at the Workd Business
Counrilfor Sustainable Deve opre nt (WBCSD) Pars Counsil
Mketing.

e inthe
tebw 18 20 b ot been PP o Caton Techmloas Paroeship i (CTR, which
0D S 9 & by WECSD, th Inemationsl Energy Agenicy and the
Heng Keng 01 s 27 2
Manlind china op we 219 3 susansaLE > VA | G
nd o0 mo a1 DEVELOPMENT \J %
awria G 0 P67

susTABuABLE
DEVELOPMENT
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Reganted it pamizdcn of the iited ices

Shareholders

Shareholder Value and Engagement

Ourgaal [ d he ubi he Company. To do that,we ek

0 imestin b od [ provide long-tem retume. We st o maintain 3 healthy

bal: heet, upl i i busineses, and freq i harehold: important isves.
i in the Compary and confidznce.

ng Value to Shareholders

Through Share Price Perfomance

CLP continusd 1o o its characteristis a5 dh K in 2015, which marked a year of high valatilty for the Hong
Kong market. Relative 1o fts tarting pesition on 1 anuary, the Hang Seng Indes (H5D fluctusted from a loss of 13% 1o 3 gain of
20%, finishing theyear dawn by 7%. In contrast, CLP's share p stable and the stock ended the yearwith
rndest decline of 29

In 2015, the averge chosing price of C LP's shares was HK$66.53, an incresse of more than 5% when compared with the average.
of 2014. The stock recorded its highest chosing prise of HK§88.75 on 27 February and the lowest closing prizeof HK§52.20 on
2 September.  ended the year at HK$65 85, outperforming the HSI.
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By using innovative means
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Online
2015 Annual Report o Snapshot of
Annual Report
a
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Video
embedded in
Sustainability
Report online

There has been a lot of talk about sustainability and business,
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Why CLP @ EP‘%

goes beyond

compliance in reporting?



There is Value in it to CLP

Enhanced access to capital

Enhanced discipline and accountability from transparency
Builds and maintains trust

Builds and enhance brand recognition

Better relationships with regulators

An integral element in effective shareholder communications

Better assessment of risk (especially long term, social and environmental risks)
Reinforces the right corporate culture

Increase employee engagement

Gain “operating license” from communities

Enhance reputation




Beyond Compliance

“It is hard to overstate the
importance of reputation in a
market economy....Rules
cannot substitute for character.”
Alan Greenspan
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Our unwavering commitment to the communities we serve
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